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Vice-Chancellor’s foreword
I am pleased to present Edith Cowan University’s (ECU) inaugural Equity, Diversity
and Inclusion Blueprint 2020-2021.
This Blueprint articulates our strong vision for equity, diversity and inclusion along
with a new set of principles to guide our approach over the longer term. The
Blueprint consolidates, complements and builds on, our existing suite of equity
plans, programs, initiatives and support mechanisms The Blueprint summarises our
planned activities around equity, diversity and inclusion and identifies the high-level
actions we will undertake.
We are proud of what we have already achieved through our sustained equity
efforts. We have seen the achievement of key equity performance targets in our
ECU Strategic Plan 2017-2021 World Ready and have been recognised in important accreditation programs
such as Athena SWAN, and international university rankings exercises. This gives us a solid platform to
progress our work.
At ECU, we don’t just care about inclusion because it is the ‘right thing to do’. Equity has always been a basic
principle for us, helping to ensure that our University remains relevant, and responsive to our diverse
students, staff and communities. Respect is one of our core values and we know that recognising, respecting
and valuing difference provides a healthy and vibrant learning and research environment where everyone can
thrive.
The Blueprint is supported by our governing Council, our Senior Leadership Team and across the University
more broadly.
Informed by staff and student consultation, this Blueprint will help us ensure that we are all proactive in
undertaking our diversity and inclusion responsibilities within our own sphere of influence in three focus areas:
Our Strategy and Leadership; Our People; Our Communities; Our Culture; and Our Research and Teaching.
Collectively, we will work to realise our equity vision, actions and targets and continue to work towards
Reconciliation with our First Peoples.
We remain tenacious in our pursuit of excellence and are continuing to build our reputation as an inclusive
university that delivers quality teaching and world class research.
I look forward to sharing our successes with you as we progress the Blueprint.
Professor Steve Chapman CBE
Vice-Chancellor May 2020
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Message from the Pro-Vice-Chancellor (Equity and Indigenous)
This Equity, Diversity and Inclusion Blueprint 2020-2021 represents our formal,
public commitment to ensuring that Edith Cowan University is recognised as:
supportive and inclusive; free from discrimination, harassment, bullying and
victimisation; and a sought-after place for people to learn, work and visit.
The Blueprint provides a framework that builds on our track record of equity
achievements and reaffirms our commitments, by making our current equity work
more visible, refreshing our perspective and sharpening our efforts.
Our goal is to improve opportunities and outcomes for current and prospective
students and staff and we are doing this through our various entry pathways to
study at ECU, inclusive curriculum design, collaborative, high-impact research,
employment and professional development opportunities, relationships with our communities and authentic
leadership.
The shift from a focus on ‘equity’ to one on ‘equity, diversity and inclusion’ is important for us. While we
continue to embed equity – the fair access, treatment and opportunity for all our students, staff and
communities – our goal is inclusion, where we will foster a real sense of connection and belonging, where
everyone feels welcomed, respected and supported to fully participate in their studies, employment and
community connections here at ECU.
Diversity recognises the ways that our students and staff are both different and similar through various and
often intersecting dimensions such as gender, sex, sexuality, race, ethnicity, language, culture, religion,
mental and physical ability, socioeconomic status, family and carer responsibilities and immigration status.
We will embrace the different attributes, skills, perspectives and experiences that people bring to ECU and
provide opportunities for students and staff from all backgrounds. I want everyone to feel empowered to bring
their whole self to our institution and be encouraged and supported to fulfil their potential.
Diversity challenges stereotyped preconceptions; encourages critical thinking and strengthens our institution.
By being inclusive for everyone, our university culture will be open, welcoming, co-operative, collaborative,
collegial, fair, curious, productive, accountable and so much more.
We already have much to celebrate, but we must continue our individual and collective efforts to ensure that
we realise our equity, diversity and inclusion ambitions.
I am excited to work with you all to deliver on these commitments.
Professor Braden Hill
Pro-Vice-Chancellor (Equity and Indigenous) May 2020
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Equity, diversity and inclusion and ECU’s strategic direction
ECU is a young, progressive university, built on solid ethical foundations with a long-standing commitment at
the highest level to advancing social justice and embracing equity, diversity and inclusion. This Equity,
Diversity and Inclusion Blueprint summarises our current equity activities and identifies high level actions to be
addressed within the inaugural Blueprint’s timespan of 2020–2021, concurrent with the remaining term of
ECU’s current University-wide Strategic Plan 2017–2021.
ECU's Strategic Plan 2017–2021: World Ready is a public document
that articulates the University’s priorities and actions to achieve
academic and operational excellence.
The strategic plan expresses ECU’s:
Vision: to be recognised for our world-ready graduates and leadingedge research;
Purpose: to transform lives and enrich society through education and
research; and
Values that are:
•

Integrity - being ethical, honest and fair

•

Respect - considering the opinions and values of others

•

Rational Inquiry - motivated by evidence and reasoning

•

Personal Excellence - demonstrating the highest personal and
professional standards.

All students, staff and Council members are expected to embrace these values in the conduct of their work,
study and service to the University and in their interactions with our external partners and broader
communities.
We are proud that our comprehensive and sustained efforts, particularly in gender equality, have resulted in
achieving key performance targets in our Strategic Plan and have been recognised in important accreditation
programs and international university rankings exercises.
We achieved Athena SWAN bronze level accreditation for gender equality in 2018. Athena SWAN
determinedly redresses the under representation of women in science, technology, engineering, mathematics
and medicine (STEMM) disciplines and professions.
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Why an Equity, Diversity and Inclusion Blueprint?
This foundational ECU Equity, Diversity and Inclusion Blueprint unites the range of equity plans and initiatives
at ECU within one document and sets the context for our equity work in 2020-2021 and into the future.
Our commitment, and what equity, diversity and inclusion means to us, is expressed below:
Rather than use the term equality, which is about
sameness, we maintain an equity approach that:
•

ensures people are treated fairly but
differently;

•

focuses on the needs of individual and groups;

•

identifies differences and tries to reduce the
gaps between groups; and

•

involves rational and logical decision-making.

Diversity for us is our demographics and
representation and refers to the mix of our people at
ECU – that is, all the differences between all our people however they choose to identify.
Inclusion for us means getting our mix of people to work together to improve performance and well-being.
Put simply:
Diversity is what you have - inclusion is what you do.
It is only through inclusion that organisations can make the most of their diversity.
- Diversity Council Australia

At ECU, we are working towards achieving our equity vision focusing on key areas to embed inclusion in our
teaching and learning, research, internationalisation activities, professional services and in our relationships
with, and impact on, our communities consistent with our Strategic Plan. This Equity, Diversity and Inclusion
Blueprint’s imperative is to uphold our core values, achieve our strategic objectives and in so doing, realise
our equity vision, commitments and targets and continue to work towards Reconciliation with our First
Peoples.

Principles that guide our approach to equity, diversity and inclusion
•

Our Equity, Diversity and Inclusion Blueprint is founded on ECU’s values of Integrity, Respect,
Rational Inquiry and Personal Excellence.

•

We will provide a culture and environment that is welcoming, safe and inclusive for our students, staff
and visitors.

•

We recognise and embrace the diversity of our students and staff as an asset to our institution.

•

We believe in the primacy of our students’ experience and strive to ensure all our students fulfil their
potential.

•

We acknowledge the quality and experience of our diverse staff.

•

Our policies, services and initiatives will be informed by evidence and outcome focused.

•

We will partner with organisations whose values match ours to achieve the objectives of our Strategic
Plan, the Equity, Diversity and Inclusion Blueprint and our vision for equity.

•

We will be responsive and accountable to our diverse University community.

Edith Cowan University
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Our strong vision for equity, diversity and inclusion
ECU prides itself on creating and supporting a diverse and contemporary learning and working environment
for our students and staff, where diversity and difference are respected and valued. The University promotes a
culture that is: supportive and inclusive; free from discrimination, harassment and bullying and victimisation;
and makes ECU a sought-after place to learn, work and visit. We know that recognising, respecting,
embracing and valuing difference leads to an improved culture and environment in which we can all thrive.
ECU will be recognised as an Australian leader in equity, diversity and inclusive practice,
a university where diversity is considered a major strength, and where all students and staff are
empowered to fulfil their potential in an open, welcoming, accessible, inclusive and supportive
culture and environment.

Our beliefs for our students, staff and communities
Our students

Our staff

Our communities

We believe in addressing
structural barriers to student
success by providing the best
opportunity and support for all
our current and future students
to realise their full potential.

We will be an inclusive
workplace where diversity is
celebrated, the skills and
perspectives of all our staff are
utilised, staff feel respected and
included and diversity is viewed
as a core strength of the
University.

We recognise the importance of
working alongside our
communities and aim to:

Australia’s future depends on all
its people. Whoever and
wherever they are, being
enabled to successfully engage
in beneficial lifelong learning.
- The National Centre for Student
Equity in Higher Education

Inclusion is achieved when all
our diversity people (e.g. ages,
genders, cultural backgrounds),
feel that they are:
• Connected to their
colleagues and feel
they belong;
• Progressing in their
career at work (i.e.
have equal access to
opportunities and
resources);
• Respected for who
they are and able to
be themselves; and

• engage more effectively
with marginalised
communities;
• equip people from diverse
backgrounds with
knowledge and skills to
succeed;
• undertake research that
positively impacts
disadvantaged individuals
and communities;
• attract and retain local,
national and international
talent; and
• build and maintain strong
and ethical national and
international relationships,
linkages and partnerships.

• Contributing their
perspectives and
talents to the
workplace.
- Diversity Council Australia
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ECU’s current equity and inclusion plans
At ECU, we are already implementing a range of publicly available equity related plans to improve ECU’s
study and work environment and enhance the experiences of all our students and staff. Each equity plan
brings a specific focus and concerted effort to the inclusion and success of our diverse students, staff and
visitors, however they choose to identify and express themselves, whatever their abilities, personal
circumstances, and respectful of their cultural and linguistic backgrounds. All plans include: strategies/actions;
targets/indicators; timelines; and allocate responsibility for their implementation across the University.
Themes variously addressed in the equity plans include: an inclusive organisational culture; leadership and
governance; facilities and services; staff recruitment and career development opportunities; student access,
participation, retention and success; complaints process; bullying, harassment and discrimination; awareness
and training; teaching and learning; research; community partnerships; monitoring; and progress reporting.
Current ECU equity-related plans

Coverage

Aboriginal Employment Strategy and
Action Plan 2018–2021

Aboriginal students (for cadetships), Aboriginal staff, Aboriginal
communities

Access and Participation Plan
2019 (annual)

Students from low socio-economic backgrounds

Athena SWAN Action Plan
2018–2022

All staff with a specific focus on advancing women in science,
technology, engineering, mathematics and medicine

Disability Access and Inclusion Plan
2016–2021

Students with disability; staff with disability

Disability Employment Strategy
2019–2023 (draft)

Staff with disability

Gender Equality Strategy
2019–2021

All staff

LGBTIQ Inclusion (in development)

LGBTIQ students; LGBTIQ staff; LGBTIQ communities

Reconciliation Action Plan
2018–2021

Aboriginal students; Aboriginal staff; Aboriginal communities

Respect. Now. Always. Plan
2017 Onwards

All students (primary emphasis); all staff

Related ECU plans

Coverage

Student Success Blueprint

All students

Technology-Enhanced Learning
Blueprint

All students

Edith Cowan University
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Selected highlights from 2019/20

•

ECU was ranked 6th in the world for Gender Equality in the inaugural Times Higher Education Impact
Rankings in 2019. This ranking focuses on universities’ research and policies on gender, gender
equality and their commitment to recruiting and promoting women.

•

ECU again received the citation of Employer of Choice for Gender Equality from the Workplace Gender
Equality Agency (WGEA) in 2020. The Citation has been held for four consecutive years and is awarded
to organisations that demonstrate their commitment and best practice approach in promoting gender
equality and attain legislative compliance.

•

A first in 2019 was our participation in the Western Australian Pride Parade.

•

A Pride@ECU Committee was introduced bringing a fresh perspective and focus to LGBTIQ (Lesbian,
Gay, Bisexual, Transgender, Intersex and Queer) inclusion.

•

We celebrated International Day of People with Disability at a packed-out, inspirational talk by Dylan
Alcott, OAM, Australian wheelchair basketballer and tennis player.

•

We reinvigorated our ALLY and University Contact Officer networks and established an LGBTIQ Staff
network.

•

A number of bathrooms were designated ‘all gender bathrooms’ across our three Western Australian
campuses.

•

We achieved Gold Status Accreditation as a Mental Health First Aid (MHFA) Skilled Workplace.

At ECU, we recognise that there is more work to do and ECU’s next strategic plan will build on our many
successes and prioritise equity, diversity and inclusion commitments to broaden and deepen our activities, set
new benchmarks and establish high-level performance targets.
Our actions in this Blueprint are supplementary and complimentary to our equity plans. Through this Blueprint,
we will implement several new, high-level actions to complement all our existing equity plans, programs,
initiatives and supports to ensure that:
•

our culture is inclusive and is one where diversity and difference are celebrated;

•

our organisational climate and day-to-day functioning is one where everyone experiences our
university as a respectful, healthy, safe and productive place to study, work or visit and where access to
opportunities, resources, and decision-making processes are fair;

•

our environment is welcoming and inclusive for all students, staff and visitors; and

•

our reputation in the sector, and more broadly in Australia, is as a leader in equity, diversity and
inclusion practice locally and nationally.

Edith Cowan University
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Our strategy and leadership

A strong strategy supported by dedicated
leadership will drive our equity, diversity and
inclusion activities. Our next strategic plan for
2022-2026 will again give prominence to these
commitments and will set new, high-level
performance targets.

Strategic Plan. This will allow us to maintain our
strategic overview and prominence, while at the
same time, continue our discrete focus on key
equity themes with clearly agreed priorities, set to
achieve high-impact, measurable, reportable and
lasting outcomes.

Our website is a crucial means of communication
with current and prospective students and their
parents, current and potential employees, and the
wider community, where it is often the first source
of information for businesses, journalists or any
community members seeking information about us,
including our University’s position on equity and
diversity. There is not yet a single capture of the
breadth and depth of work, including many recent
developments, that conveys our equity diversity
and inclusion approach to our internal and external
communities. The website will be revised to include
one central, comprehensive, coherent and
accessible equity, diversity and inclusion presence
comprising ECU’s Equity, Diversity and Inclusion
Blueprint, vision, plans, activities and support
arrangements and improve that will significantly
improve that key interface with our communities.

We are aware that consulting on our next Equity
Diversity and Inclusion Blueprint will be crucial
to its renewal and ongoing success. Consultation
on this current Blueprint was undertaken directly
with staff and students and was also informed by
various staff and student survey sources including
the biennial Staff Engagement Survey (VOICE) for
2018, the annual Student Services and Facilities
Evaluation (SSAFE) for 2019 and a specific equity
student survey. Importantly, the next iteration of
the Blueprint will be developed in light of two years’
experience of its implementation at the University.

We are already thinking ahead about our need to
review and refresh all of ECU’s equity and
inclusion plans and develop our next Equity,
Diversity and Inclusion Blueprint. Following an
extensive review and refresh, these renewed plans
will all continue from 2022, aligned with our next

Edith Cowan University

It is essential that we monitor and report our
activities and successes internally to ensure that
we are achieving our equity objectives and that we
are meeting our various external reporting
obligations and timeframes. We will streamline all
our equity reporting through the University’s
Equity and Diversity Committee that will also
maintain oversight of all external equity
submissions and reporting. This monitoring and
reporting will provide a mechanism to report our
successes internally, externally and publicly to
enhance our reputation as an inclusive university.
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Positioning equity, diversity and inclusion in ECU’s
Strategic Plan 2022–2026

Establishing a unified equity, diversity and inclusion web
presence

Reviewing and updating our Equity, Diversity and
Inclusion Blueprint and all ECU equity plans

Consulting to inform the next iteration of our Equity,
Diversity and Inclusion Blueprint

Streamlining the reporting of our equity and diversity
achievements

Edith Cowan University
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Our people

Our ongoing implementation of our various equity
action plans are resulting in many improved
experiences and outcomes for staff, students and
the University, although we recognise that there is
further scope to address some additional and
specific issues in the short-term.
ECU is ranked in the middle of universities
nationally in terms of equity student enrolments
and their ongoing participation in study. To date,
our key student equity focus has been on: students
from low socioeconomic status (SES)
backgrounds; students from regional and remote
areas of Australia; students with disability; and
Aboriginal and Torres Strait Islander students. We
are currently reviewing that position and are
considering broadening our areas of focus on
student inclusion beyond traditionally
recognised student equity groupings.
We know that our student profile has a high
proportion of students who are the “first in family”
(FIF) to attend university. In 2017, 48% of our
commencing domestic bachelor students were FiF.
This was the 7th highest proportion nationally. The
WA context was: Curtin (42%), Murdoch (40%),
and UWA (27%). If ECU is to reach its objective of
becoming a sector leader in equity and diversity,
the first in family cohort is one that could benefit
from specific attention. In addition, we are, for
example, unable to identify our LGBTQI students
and therefore cannot target information or support
that is especially relevant for our LGBTIQ
identifying students.

Edith Cowan University

Dependent on the outcomes of consultation with
our students, we will collect, with voluntarily
disclosure and under strict privacy procedures,
additional personal information about our students
and broaden our focus to include other student
equity groups to more effectively direct and provide
relevant information and support to assist our
students on their learning journey from enrolment
to graduation.
Broadening our equity student focus aligns with our
support for a ‘structurally enabling’ model of
student learning and support which recognises that
it is our University’s responsibility to be responsive
to all of our students. Rather than asking how
students can acquire missing skills needed to
leverage success within our institution, the task is
for us to address what we can do to make ECU
more inclusive and navigable for all students, staff
and the wider community. This is also consistent
with the approach taken in the Student Success
Blueprint of normalising the use of key student
support services and co-curricular activities for all
students while recognising the circumstances
where additional supports may be required or may
need to be delivered differently.
A 2017 report by Orygen, the National Centre of
Excellence in Youth Mental Health suggested that
one in four of all Australian university students will
experience mental ill-health in any given year. The
report highlighted the need for increased
recognition and support for students with mental illhealth, stating that some students, including
Aboriginal and Torres Strait Islander students,
LGBTIQ students, and students from low socio-

Page 12

Equity, Diversity and Inclusion Blueprint

economic backgrounds or rural areas, may be at
increased risk of experiencing mental-ill health.
A University-wide mental health strategy
promoting and supporting positive mental
health is in development and will provide a
framework to promote mental wellbeing, minimise
workplace risks to mental health, support students
and staff experiencing mental health issues and
remove stigma associated with mental health
issues.
We will continue increasing our efforts to
influence the retention, success, employment
and employability of all our students. Our
Student Success Blueprint provides a four-year
vision of a coordinated whole-of-institution
approach to supporting and improving student
success, enhancing student retention, academic
success, employment and employability.
Considerable emphasis is given to the need for an
inclusive organisational culture and a studentcentred approach where the provision of any
required supports will be underpinned by
meaningful relationships with students and have a
focus on each student’s unique needs.
The Student Success Blueprint too, adopts a
‘structurally enabling’ model by acknowledging that
success factors will be critical to continually
improve and adjust our University’s systemic

responses and actions; shifting this from an
individual student capacity-building approach and
placing the responsibility to make structural
improvements for the continued success of all our
students.
The Student Success Blueprint normalises the use
of key student support services and other cocurricular activities so that they are available for all
ECU students and does not target or ‘single-out’
particular students or equity student groups while
at the same time, recognising circumstances where
additional student supports may be required or
may need to be delivered differently for students
from equity backgrounds.
There are solid and particular connections across
our Student Success Blueprint and Equity,
Diversity and inclusion Blueprint and their
combined application will bring increased success
at our University for all students including those
who historically have had lower participation,
retention and success rates in higher education, or
whose background or circumstances impact their
studies. Additionally, as our inclusive and
supportive culture further stabilises, we will
become more responsive to our students and
move further towards becoming a leading
institution in student equity.

Broadening our areas of focus on student inclusion
beyond traditionally recognised student equity groupings

Promoting and supporting the mental health and wellbeing of our students and staff

Increasing our efforts to influence the retention, success,
employment and employability of all our students

Edith Cowan University
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Our communities

WA has a particular and increasing challenge in
ensuring the preparedness of domestic students
for higher education. With diminishing numbers of
school-leavers undertaking Australian Tertiary
Admission Rank (ATAR) subjects, and a slowing of
growth in higher education participation of the
broader community, potential exists for ECU to
lead a more coordinated effort. A whole-of
institution approach and plan intensifying our
approach to widen student access and
participation at ECU is required; exploring a
collaborative approach with other WA universities,
the Tertiary Institutions Service Centre, the School
Curriculum and Standards Authority and the State
Department of Education. This will be informed by
sector best practice and the outcomes of internal
reviews of student access and ECU’s pathway
programs.
Opportunities exist to build our engagement with
communities of interest whose values match
ours, to deepen our relationships around a shared

agenda on equity, diversity and inclusion matters.
There are many opportunities to more fully engage
with our communities at local, national and
international levels to build our reputation as an
engaged, dynamic and inclusive institution
including:
•

consulting with communities for greater
inclusion in, and access to, our
environments;

•

increasing the on-campus presence of
advocacy and support groups in our diversity
celebrations;

•

engaging more fully with local and national
advocacy and support networks;

•

sharing and learning from good, evidencebased practice in equity, diversity and
inclusion approaches; and

•

undertaking equity, diversity and inclusion
research with and for our communities.

Intensifying our individual and collaborative approach to
widening student access and participation

Building our engagement with communities of interest
around equity, diversity and inclusion

Edith Cowan University
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Our culture

We prioritise student and staff safety, ensuring
ECU is a safe and inclusive place to study and
work and visit.
•

Our ongoing Respect Now Always Action
Plan supports a safe University environment,
free from harassment.

•

Our Nowforce personal security App is
available to students and staff.

•

New in 2019, a number of bathrooms have
been designated ‘all gender bathrooms’
across our three campuses. This will be
considered and further developed in the
annual program of bathroom upgrades.

•

•

We provide cultural reflective spaces on our
three Western Australian campuses that
acknowledge Country on which our
campuses stand and provide a place of calm
reflection for all our students, staff and
visitors to enjoy.
Prayer rooms are also available.

We provide a range of equity, diversity and
inclusion learning opportunities for our staff to
foster a more inclusive environment at the
University. A workforce that is well-trained and
supported in understanding diversity and difference
and applying that understanding in their day-to-day
roles is fundamental to respecting diversity and
difference and maintaining our inclusive culture on
a routine and ongoing basis. We will monitor and
evaluate the implementation of our staff Diversity
Development Framework and review the content to
include broader equity groups and a more explicit
intersectionality focus.

Edith Cowan University

We are proud of our campus infrastructure and will
continue to provide campus facilities that are
accessible to all our staff and students. These
facilities support our academic and research goals,
meet our student and staff requirements and
expectations and send an important message that
everyone is welcome at ECU.
•

Our new ECU Science building has been
designed and is being built in accordance
with building standards provision in the
Disability Discrimination Act (1992).

•

We have seven ECU Athena SWAN
parenting rooms across our Joondalup,
Mount Lawley and Bunbury campuses, all of
which have achieved a five-star rating from
the Australian Breastfeeding Association.

•

We have 98 dedicated Athena SWAN parent
parking bays for staff and students with
school drop-off responsibilities.

An important way to publicly demonstrate our
celebration of diversity and respect for
difference is by recognising days of significance
for diverse students and staff throughout the year.
This includes key cultural dates, religious days,
festivals, holidays and important diversity dates.
We will continue to organise public, on-campus
events across the year to participate in those
celebrations and raise awareness of equity and
diversity including NAIDOC Week, International
Day of People with Disability and Wear it Purple.
We believe equity is everyone’s business and we
will work to incite interest and encourage and
support individual and collective ownership
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and responsibility for promoting equity and
inclusive practice and behaviour amongst all our
students and staff consistent with our values of
Integrity, Respect, Personal Excellence and
Rational Enquiry.
We acknowledge the important contribution that
can be made to our inclusion agenda through

innovative outcome-focused projects and initiatives
identified by students and staff across the
University. We will further encourage broader
ownership for promoting equity by encouraging
ideas generation on student and staff led equity
initiatives and will provide resources and support
where these ideas will enhance our inclusive
practices.

Ensuring ECU is a safe, inclusive place to study and work
and visit

Providing a range of equity, diversity and inclusion
learning opportunities for our staff to foster a more
inclusive environment

Providing campus facilities that are accessible to all our
staff and students

Celebrating diversity and respect for difference at on
campus public events

Encouraging and supporting broad ownership and
responsibility for inclusivity across the University
community

Supporting student and staff led equity initiatives that are
outcome focused and are consistent with best practice

Edith Cowan University
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Our research and teaching

We will maintain current best practice in all our
endeavours, by applying the latest research and
scholarship and will benchmark our Equity,
Diversity and Inclusion practices and outcomes
where we can. We will also capitalise on
membership of national organisations, alliances,
and national expert networks that support and
guide best practice and we will remodel our
inclusive practices where necessary. These
organisations include:
•

Respect. Now. Always. initiative, which aims
to prevent sexual violence in university
communities and improve how universities
respond to and support those who have
been affected;

•

Pride in Diversity, the national not-for-profit
employer support program for LGBTI
workplace inclusion specialising in human
resources, organisational change and
workplace diversity;

•

Diversity Council Australia, the independent
not-for-profit peak body leading diversity and
inclusion in the workplace.

We will review and amend our curriculum to
ensure it adopts inclusive pedagogies and
pedagogical practices that are inclusive, respectful
and culturally sensitive.
We believe that inclusive pedagogies and curricula
are important for all our students. This is
particularly evident in the effective initiatives that
draw on Aboriginal knowledges and practices and
are important for building and sustaining student
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engagement and success. Our increased number
of international onshore and offshore students
provides further impetus for academic staff to work
within an inclusive model of teaching and
curriculum design.
In terms of student understanding and embracing
of equity, diversity and inclusion, this needs to be
thematically embedded across the student journey.
We will work to embed social justice learning
outcomes throughout the student journey,
rather than through add-on or optional electives
within current courses.
We are continuing to embed equity, diversity and
inclusion into our research culture and promote
equity, inclusion and diversity across all levels of
research and research leadership, helping to
harness creativity and innovation. We welcome
researchers and research students from around
the world and from a range of backgrounds,
thereby fostering a diverse research community
delivering significant and impactful research
outcomes.
We are building and advancing our research
culture and capacity through our four research
themes of Health; Society and Culture; Natural and
Built Environments; and Securing Digital Futures,
to continue to positively impact our communities.
Our focus on facilitating an equitable, diverse and
inclusive research environment through these
themes drives our world-class research excellence
and creates lasting positive impact at local,
national and international levels.
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We recently met all seven of the National Health
and Medical Research Council’s gender equality
policy requirements, receiving an ‘excellent’ rating
highlighting our solid work in the gender equality
space, such as encouraging and supporting
women into previously male dominated research
disciplines such as science and engineering.
Achieving diversity across our research and
knowledge areas continues to be a driver in our
researcher recruitment strategy.
Reconciliation is important in the research space
and we have finalised our Indigenous Strategy for
Research - Implementation Plan to ensure
Aboriginal and Torres Strait Islander research is
embedded across our four research themes.
We will continue to embed equity, diversity and
inclusion in our research, allowing us to produce

world-class research outputs; create new
knowledge, empower our diverse communities and
drive the potential for local, national and
international impact.
We know that our equity and inclusion initiatives
tailored for our domestic and international
students to support our teaching and learning will
be more effective and produce better outcomes if
they are driven by student consultation and
feedback. For the first time in 2019, we undertook
a specific survey of our equity student cohort and
included international students to hear their views
and experiences on our culture, environment,
success and areas for improvement. These results
will inform our ongoing equity and diversity work to
support teaching, research and student learning.

Remodelling our inclusive practices through our learning
from experience, research and membership of national
expert networks

Ensuring our curriculum adopts inclusive pedagogies and
embeds social justice learning outcomes throughout the
student journey

Embedding equity, diversity and inclusion into our
research culture

Ensuring our equity and inclusion initiatives tailored for
our domestic and international students are driven by
student voice
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We are members of Diversity Council Australia the independent not-for-profit
peak body leading diversity and inclusion across all diversity dimensions in the
workplace.

We liaise with Reconciliation Australia on our Reconciliation Action Plan and our
work to promote and facilitate respect, trust and positive relationships between
the wider Australian community and Aboriginal and Torres Strait Islander peoples.
We are members of Pride in Diversity the national not-for-profit employer support
program for LGBTQ workplace inclusion. We participate in Pride in Diversity’s
Australian Workplace Equality Index, the benchmarking instrument for LGBTQ
workplace inclusion.
We are a gold member of the Australian Network on Disability the national,
membership based, organisation that supports institutions to advance the
inclusion of people with disability.

We are active participants in Universities Australia’s Respect. Now. Always
campaign which aims to prevent sexual violence in university communities and
improve how universities respond to and support those who have been affected.

We have over 75 members of our Ally Network across the University.
An ALLY may or may not identify as LGBTIQ, but they have a shared
passion and commitment to promoting greater awareness of, and
support for, LGBTIQ staff and students at ECU.

ECU received the prestigious citation for the fourth successive year: named an
Employer of Choice for Gender Equality for 2020.
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ECU is proud to be one of 15 institutions in the country to have achieved Bronze
Award status as participants in the first Pilot of the Athena SWAN Charter in
Australia hosted by the Science in Australia Gender Equity initiative (SAGE).

ECU was rated 21 out of 548 universites globally for gender equality in the 2020
THE Impact Rankings

We have achieved Gold status as a Mental Health First Aid (MHFA) Skilled
Workplace 2019-2021.

We celebrate, support and promote equity, diversity and inclusion through our regular,
on campus public events.

For specific enquiries about this strategic Equity, Diversity and Inclusion Blueprint, please
contact Professor Braden Hill, Pro-Vice-Chancellor, (Equity and Indigenous) at b.hill@ecu.edu.au
For other equity enquiries or advice, please contact:
Equity Project Officers
Office of the Pro-Vice-Chancellor (Equity and Indigenous)
P (08) 6304 6170 E equity@ecu.edu.au
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