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BACKGROUND PAPER 2: EDITH COWAN UNIVERSITY’S STEM/ STEMM PROFILE 

 
 
ECU has achieved improvement in the proportions of women at senior levels in its staff profile, both academic 
and professional, over the last ten years. Although it varies slightly from one year to the next, it currently exceeds 
sector averages for the representation of women at senior levels. 
 
The definition of the staff and student populations within STEM materially changes the gender representation 
profile. Inclusion of Health Sciences and Clinical/ Medical (STEMM) brings in the schools of Exercise Sports 
Science, Medical Sciences and Nursing and Midwifery to the analysis. This profile looks much better from a 
gender representation and distribution perspective and is reflective of ECU’s overall profile. Defining the STEM 
group more narrowly (STEM) shows that ECU has a significant reduction in the representation of women at the 
higher levels of the classification structure. This is particularly evident in the data profiles of researchers 
submitted under the Excellence In Research Australia (ERA) accreditation and rating framework.   
This will ultimately mean that below Institutional level, some schools will have more challenging issues to address 
under the Athena SWAN’s Charter’s requirements for accreditation than others. 
 
 
Figure 1: ECU staff by Level in ERA results 2015 
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Figure 2: ECU staff by level in ERA results 2015 
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Table 3: ECU Staff in ERA by Level and Gender STEMM (FoR 2) 

 

 


