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Message from the 
Executive Dean
The School of Business and Law has a proud history 
of high quality teaching and graduating students 
with not just strong discipline knowledge, but also 
the employability skills and industry knowledge 
required to be successful in the job market. Building 
on this strong base, my overarching priorities  
over the next five years are to reposition and  
grow the School. 

In a fast-evolving global economy I believe it is vital 
to remain relevant and innovative, with an agenda 
to demonstrate continuous improvement. Working 
towards the University’s strategic goals for the next 
five years, the School is committed to prioritising:

• building on our long-standing reputation 
for teaching and learning and the student 
experience;

• improving the quality and quantity of our 
research output and knowledge translation;

• continued growth of the School’s profile with 
industry and its industry connections;

• internationalising the School, its faculty, 
curriculum and research;

• ensuring the sustainability of the School through 
diversification, new offerings and pursuing new 
markets;

• achieving international accreditation and 
recognition as a provider of high quality 
education internationally; and

• further developing a School culture that is 
collaborative and collegiate.

I am proud to lead a School that is passionate about 
realising its mission and I am excited about what 
we can achieve through the combined efforts of our 
staff and students.

Professor Maryam Omari    
Executive Dean, School of Business and Law
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About the School of 
Business and Law
The School of Business in its earlier iterations was 
established in 1991, with the forming of Edith 
Cowan University. In 2005, with the introduction of 
the Law program, the Faculty of Business and Law 
was created. In 2015, with the appointment of a 
new Vice-Chancellor, the University undertook an 
academic organisational restructure. 

In January 2016, the four faculties and 14 schools, 
were consolidated into eight schools; the Faculty of 
Business and Law becoming the School of Business 
and Law. At this time, Professor Maryam Omari was 
also appointed as the new Executive Dean.

In 2016, the School had over 5,000 enrolments, 
including more than 1,300 undergraduate and 
over 1,000 postgraduate students from over 45 
countries To date, more than 33,000 ECU Alumni 
hold degrees from Business and Law, almost half of 
which currently reside outside the State of Western 
Australia and overseas.

The School offers 26 degrees at the undergraduate 
and postgraduate level, including three higher 
degree by research programs: Masters by Research, 
PhD and PhD (Integrated), plus a number of  
double degrees. 

All main business disciplines are offered at the 
undergraduate and postgraduate level, including:

• Accounting; 

• Finance; 

• Management; 

• Human Resource Management; 

• Marketing; 

• Management Information Systems; 

• Project Management; 

• International Business; and

• x2 Master of Business Administration programs. 

Courses are also available in the applied/specialist 
areas of: Tourism, Hospitality, Sport, and Event 
Management. The Law discipline offers the Bachelor 
of Laws (LLB), allowing entry at undergraduate 
and graduate level. All coursework programs can 
be studied full-time and part-time and students 
have the option to study in face-to-face, and flexible 
online/external modes.

MISSION
The School of Business and Law develops 
industry-ready graduates through high 
quality teaching and learning experiences 
and engaged, applied research. 



About ECU
Edith Cowan University, located in Perth, Western 
Australia, was established in 1991. The University 
was formed through the amalgamation of several 
teaching colleges, with a history dating back to 1902 
when Claremont Teachers College was opened, one 
of the first higher education institutions in Australia.

Today ECU has more than 27,000 undergraduate 
and postgraduate students. The University also 
annually welcomes over 4,000 international 
students, originating from more than 100 countries. 

From 2016, the University’s eight Schools collectively 
deliver more than 300 diverse courses across Arts 
and Humanities, Business and Law, Education, 
Engineering, Health and Medical Sciences, Nursing 
and Midwifery, Science and the Western Australian 
Academy of Performing Arts.

Courses are offered across ECU’s three campuses 
– Joondalup and Mount Lawley in metropolitan 
Perth, and the South West Campus at Bunbury, 
200km south of the capital city. ECU also offers a 
comprehensive suite of online study options.

ECU Purpose, Vision and Values
ECU is guided by its purpose, vision and values.

PURPOSE
To transform lives and enrich society through 
education and research.

VISION
To be recognised for our world ready graduates and 
leading edge research.

VALUES
• integrity – being honest, ethical and fair.

• respect – considering the opinions and values of 
others.

• rational inquiry – motivated by evidence and 
reasoning.

• personal excellence – demonstrating the highest 
personal and professional standards. 

Message from the 
Vice-Chancellor 
Edith Cowan University (ECU) is a young  and  
progressive university with a strong reputation for 
excellence in teaching and state of the art facilities. 
Our dedicated teachers and researchers develop 
and impart knowledge that transforms the lives of, 
not just the individuals who study with us, but also 
the lives of people in communities around the world.

Vice-Chancellor, Professor Stephen Chapman, CBE 
ECU Strategic Plan, October 2016
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2016: New direction and initiatives
Under the direction of the new Executive Dean, 
the School has undergone a significant number of 
positive changes.
• A new School Executive was established 

with the appointment of the Executive Dean; 
four Associate Deans, Discipline; Associate 
Dean Teaching and Learning; Associate Dean 
Research; Operations Manager; Industry 
Relationships Manager; and Project Manager, 
Accreditation.

• New academic leadership positions were 
created with academic staff appointed in 
the following roles: Academic Discipline 
Coordinators, Director Academic Studies, 
MBA Director and International Director. 
These positions were created to streamline 
responsibilities, support career progression for 
academic administrators and to support the 
Association to Advance Collegiate Schools of 
Business (AACSB) accreditation processes.

• Twenty new academic staff were appointed 
during 2016 following an international 
recruitment campaign, including two 
Professorial Research Fellows and two 
professors. Sixteen of these new staff members 
were appointed in the business disciplines and 
three in law.

• The Industry Relationships Team was 
established to reinvigorate the School’s 
relationships and collaboration with industry 
and continue growing the Work Integrated 
Learning program.

• The School committed to pursuing AACSB 
accreditation and appointed an Accreditation 
Project Team to drive the process.

• A School Advisory Board was established 
with the appointment of high profile industry 

representatives, and Discipline Consultative 
Committees were rejuvenated during 2016.

• In line with University’s drive to grow its 
research capacity the School has prioritised its 
research agenda with a commitment to increase 
the quality and quantity of its research outputs.

• New research initiatives have been 
implemented, including: Collaborative research 
events with industry; Professorial Research 
Presentations; Higher Degree by Research 
(HDR) Seminars; and writing retreats.

• New state-of-the-art facilities have been built 
on the Joondalup campus including: the Moot 
Court for Law students and researchers; the 
Digital Hub, a Social Media Command Centre 
for Marketing students and researchers; 
and the Securities and Markets Analytics, 
Research and Teaching (SMART) Lab, a facility 
with Bloomberg technology for students and 
researchers. 

• All courses taught in face-to-face mode in Perth 
will be based at the Joondalup campus, where 
all School staff and new facilities are located. 
From 2018, all courses offered at Mount Lawley 
campus will be moved to Joondalup to provide 
students with a high quality educational 
experience.

• The new Bachelor of Commerce was approved 
and will be offered as the School’s flagship 
undergraduate degree from 2018 on the 
Joondalup campus. This course will replace the 
long-standing Bachelor of Business.

• The MBA was reviewed and new specialisations 
have been added from other disciplines and 
Schools at ECU, allowing students to tailor their 
MBA to their industry. New specialisations will 
be on offer through a phased approach and are 
expected to grow.    
         4



ECU’s Strategic Plan
With the appointment of a new Vice-Chancellor,   
in 2016 Edith Cowan University released its  
strategic plan for 2017 to 2021. The School of 
Business and Law is committed to working, as part 
of the wider institution, towards achieving the four 
strategic goals, in alignment with the five strategic 
themes that guide how the University works. 

Strategic Goals

1. Enhancing learning and teaching

2. Advancing research and knowledge translation

3. Growing internationalisation

4. Ensuring organisational sustainability

Strategic Themes

1. Dedicated to our students

2. Connecting with our community and the world

3. Building strategic partnerships and 
collaborations

4. Fostering strong alumni relations

Strategic Goals 
and Objectives
Strategic Goal 1    
Enhancing Learning and Teaching

Objective 1: Teaching that inspires

ECU will maintain the exceptional quality of its 
teaching and teaching staff. The School of Business 
and Law will contribute to Objective 1 with  
actions to:
• foster the scholarship of teaching and learning 

through teaching and learning grants;
• support professional development and through 

mentoring, extend the teaching skills of staff, 
particularly in online delivery;

• foster the development and maintenance of 
teaching portfolios in preparation for awards 
and wider recognition;

• implement quality assurance processes in 
alignment with international accreditation 
standards across all programs; and

• increase the opportunities for students to learn 
from industry experts.

Objective 2: Transformational learning 
experiences

ECU will continue to provide excellent learning 
experiences that motivate, and inspire and are 
inclusive and focused on the needs of our students. 
The School of Business and Law will contribute to 
Objective 2 with actions to:
• increase offerings with flexible delivery modes 

tailored to diverse student needs and lifestyles;
• improve the online learning experience through 

the development of consistent teaching 
protocols and delivery expectations across the 
School;

• build a collegial student environment both on 
campus and online to enhance the social aspects 
of the student experience, in collaboration 
with the ECU Student Guild, Enactus ECU, the 
ECU Student Services Centre (SSC) and other 
partners;

• increase opportunities for students to 
participate in international experiences such as 
study tours,

• exchange programs and competitions [also SG3, 
Objective 12]; and

• improve retention rates across all courses in 
collaboration with SSC, Learning Support 
and relevant stakeholders for a more holistic 
approach.
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Objective 3: A globally relevant and  
innovative curriculum

There will be a renewed focus on a curriculum that is 
outcomes-driven and learner-focused. The School of 
Business and Law will contribute to Objective 3 with 
actions to: 
• innovate course curricula in anticipation of 

trends for leading edge industry relevance;
• increase engagement with industry and the 

professions for course design, development and 
delivery;

• implement AACSB quality processes that ensure 
all curricula is aligned to program and course 
level goals; and

• embed research informed teaching principles 
across courses to develop student capacities 
for inquiry and research, and improve 
understanding of contemporary issues.

 
Objective 4: Improved learning outcomes 
and career readiness

There will be additional emphasis on improving 
outcomes for our graduates. The School of Business 
and Law will contribute to Objective 4 with  
actions to: 
• embed the development of electronic career 

portfolios in units across all courses;
• increase opportunities for industry internships 

both locally and internationally [also SG3, 
Objective 12];

• increase opportunities for students to 
undertake situated learning experiences through 
volunteering and community based activities;

• equip students for life-long learning including 
their transition to research programs;

• nurture student-professional practice linkages 
to enhance career prospects and develop 
students’ professional persona; and

• foster professional citizenship and responsible 
management values in graduates.

Strategic Goal 2    
Advancing research and knowledge  
translation

Objective 5: Growth in research capacity 
and culture

ECU will continue to build research capacity. The 
School of Business and Law will contribute to 
Objective 5 with actions to:
• develop effective retention strategies and 

succession-planning for highly-productive 
researchers;

• develop sustainable incentive mechanisms to 
encourage high-quality research outputs;

• foster the capacity and strengthen the 
accountability of the School’s Research Centres;

• build a mentoring program for early-career and 
aspiring researchers and develop mentoring 
capacity amongst senior researchers; and

• increase the number of inter-disciplinary and 
international collaborations within the School.         6

“I was so impressed when I completed a Business and Psychology double 
degree at ECU that I didn’t think twice when deciding where to complete my 
master’s degree.”

Soon after completing my undergraduate double degree at ECU, I decided 
to return to study a Master of Human Resource Management. My aim 
was to secure a senior management position within the HR field and I 
was encouraged to enrol by people who had already completed the course 
themselves. ECU has a strong reputation within the work force for providing 
students with hands-on knowledge, and I was able to secure employment 
shortly after I graduated. 

Working in the HR industry, I have noticed that a number of high calibre 
candidates shortlisted and interviewed are ECU graduates. One of the 
great benefits of this course is that it is available part-time and classes are 
in the evening, so I can still work full-time. 

The lecturers are approachable, helpful and have industry experience. 
The course encompasses accounting, finance, and economics, which are 
very valuable skills for HR professionals. The best advice that I could give 
to anyone who wishes to advance their career in management would be 
to just do it! A Master of Human Resource Management really gives you 
a competitive advantage when you’re applying for a new role, or being 
considered for a promotion.

Kelly Watson        
ECU Master of Human Resource Management graduate



Objective 6: Extensive research   
collaboration

ECU will grow research collaborations and alliances. 
The School of Business and Law will contribute to 
Objective 6 with actions to: 
• increase visibility of the School’s research output 

through targeted and strategic promotion of 
research and research events;

• increase international research collaborations, 
for both individual academics and the School’s 
Research Centres; and

• increase the number of research collaborations 
between the School and industry, including both 
the private and public sector.

 
Objective 7: Increased knowledge  
translation

ECU will promote partnership and collaboration in 
research, especially where this leads to knowledge 
translation and commercialisation. The School of 
Business and Law will contribute to Objective 7 with 
actions to: 

• increase the level of impact and knowledge 
translation from the School’s research outputs; 
and

• collaborate with ECU Service Centres to 
undertake projects that will promote the 
translation of research outcomes for the wider 
community, including industry and government.

 
Objective 8: Growth in research training

ECU will increase higher degree by research (HDR) 
enrolments and completions. The School of Business 
and Law will contribute to Objective 8 with  
actions to: 
• increase enrolments of international and 

domestic Higher Degrees by Research (HDR)
students;

• increase supervisory capacity in order to position 
the School for growth in HDR enrolments;

• improve the student experience for HDR 
students enrolled at the School, providing 
learning opportunities beyond the course 
requirements; and

• foster pathways for undergraduate and 
postgraduate coursework students to move into 
HDR course.

Strategic Goal 3    
Growing internationalisation

Objective 9: Growth in international  
enrolments in research capacity   
and culture

ECU will develop an international student 
recruitment model that sustainably grows onshore 
enrolments and thereby increases international 
student fee income. The School of Business and Law 
will contribute to Objective 9 with actions to:
• diversify the School’s enrolment base to reduce 

reliance on international student fee income 
from a small number of markets (utilising 
academic staff with language skills, in-
country knowledge and relevant professional 
connections to maintain a regular presence and 
recruit onshore students in nascent markets);

• grow international presence and brand 
recognition through engagement with School of 
Business and Law alumni;

• further develop relationships with current 
international partners with the aim of opening 
up alternative recruitment channels; and

• establish new articulation agreements with 
international institutions that yield student 
returns.
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“ECU offers practical opportunities such as 
placements in legal settings.”

I chose Law because I’ve always had a strong 
desire to help others and I believe Lawyers can 
help society in many ways, for instance through 
pro bono work done for those who cannot afford 
legal representation. I chose to study Law at ECU 
because it offers practical opportunities such as 
placements in legal settings. Also, class sizes are 
smaller, which translates into a more interactive 
learning environment. The facilities are modern 
– especially the e-labs that can be accessed at 
day or night, and the huge library, which has so 
many study rooms. My greatest achievement so 
far has been receiving the Geoff Ajduk memorial 
prize for community involvement from the 
Magistrates Society of Western Australia.

Anu Kothapalli    
Bachelor of Laws graduate
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Objective 10: Strong partnerships and 
international relations

ECU will develop strategic international 
partnerships and collaborations and will actively 
manage these relationships and contracts. The 
School of Business and Law will contribute to 
Objective 10 with actions to:
• develop new and established international 

partnerships that increase the number of high 
profile adjuncts and visiting scholars  to  
the School;

• increase the number of intellectual contributions 
that are published in collaboration with 
international research partners; and

• build new international partnerships with 
institutions seeking Executive Education  
and study tours to Australia [also SG4,  
Objective 16].

 
Objective 11: Global education delivery

ECU will grow international student enrolments 
and income in key offshore locations in a 
sustainable way. We will be recognised as a leader 
in Transnational Education (TNE). The School of 
Business and Law will contribute to Objective 11 
with actions to:
• continue to work with Navitas and Edith Cowan 

College (ECC) to grow international student 
enrolments in Sri Lanka, while maintaining high 
quality academic outcomes for all students; and

• establish new TNE programs that leverage the 
School’s established online learning capacity, 
meet the standards of delivery required by 
all accrediting bodies and grow offshore 
international student enrolments.

Objective 12: An international   
student experience

ECU will provide opportunities for all its domestic 
and international students to become world ready 
graduates. We will do this by helping our students 
to acquire cross-cultural knowledge through 
student exchange and study abroad programs, and 
through support for language and communications 
development. The School of Business and Law will 
contribute to Objective 12 with actions to:
• internationalise key programs at the course, 

major or specialisation level, through a 
systematic curriculum development process;

• increase participation of SBL students in 
outbound student mobility activities including, 
student exchange and study abroad, study tours 
and international student competitions; and

• continue to build cultural diversity in our 
academic profile, and inviting visiting academics 
and researchers to interface with our staff and 
students.
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Strategic Goal 4    
Ensuring organisational sustainability

Objective 13: High-performance culture

ECU will recruit and retain high-performing, 
talented academics and highly-skilled professional 
staff. ECU will develop a high-performance, healthy 
workforce. The School of Business and Law will 
contribute to Objective 13 with actions to:
• recruit high performing adjuncts;
• build a stable and quality staffing profile that 

will support a high-performing school and 
meet accreditation requirements, including an 
appropriate and effective mix of sessional and 
other academic staff, as well as academic and 
professional staff;

• develop processes to better identify and 
encourage high-performance amongst both 
academic and professional staff; and

• develop a robust succession plan for key 
leadership positions within the School.

Objective 14: Service excellence

Professional services at ECU will be efficient, 
effective, innovative and responsive in support of our 
core teaching and learning, research and research 
training, and international activities. The School of 
Business and Law will contribute to Objective 14 
with actions to:
• build stronger links between Service Centres 

and the Graduate Research School (GRS)   
to further improve outcomes for students  
and staff.

9

“When I graduated I felt I had the skills to enter any junior role in the industry.”

After finishing communications studies in Stockholm, I was intrigued to move 
to Australia to study marketing and to understand the role of advertising in 
the bigger context. I didn’t realise how close my course was to the industry. 
My lecturers knew interesting people in the industry who gladly came in as a 
guest lecturer and knew how to make you ‘job ready’.

I was also a part of the Enactus ECU team, and we won the Australian 
National Enactus Championships, a competition in entrepreneurship. We 
had the honour of representing Australia in the World Cup in Canada, and 
also had the opportunity to meet CEOs, marketing managers, HR managers 
and many other influential people in the business world. This wouldn’t be 
possible without the support we had from ECU’s School of Business and 
Law. 

When I graduated I felt I had the skills to enter any junior role in the industry. 
After graduating, I moved to London for a job opportunity at an international 
medium sized market research agency.

Carolina Starkhammar        
ECU Marketing graduate
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Objective 15: Infrastructure that supports 
our goals

ECU will continue to make use of outstanding 
building and technology infrastructure that supports 
our academic and sustainability goals. The School 
of Business and Law will contribute to Objective 15 
with actions to:
• improve facilities for postgraduate students 

with a move to the Joondalup Campus;
• progress plans to build high tech teaching 

and learning spaces for undergraduate and 
postgraduate students, including the Digital 
Hub and SMART Lab on the Joondalup Campus;

• progress plans to build a multi-purpose space 
for research and industry related activities on 
the Joondalup Campus; and

• build, refurbish and maintain contemporary 
teaching spaces, facilities and resources for 
enhanced learning experiences.

Objective 16: A strong financial base

ECU will maintain a strong financial base that 
supports the University in advancing its strategic 
objectives and further strengthens its financial 
sustainability. The School of Business and Law will 
contribute to Objective 16 with actions to:
• develop bespoke executive and corporate 

education programs to attract local and 
international students and diversify income 
streams;

• diversify the School’s enrolment base to reduce 
reliance on international student fee income 
from a small number of markets. [see also SG3, 
Objective 9]; and

• develop specialist courses and majors that will 
attract students from new segments of the 
internationaland domestic markets.

Objective 17: International accreditation

The School of Business and Law will pursue 
international accreditation/s to demonstrate quality 
teaching and learning and research, as well as grow 
the international reputation and profile of  
the School. 
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I completed the first year of my undergraduate studies, at the Australian 
College of Business Technology (ACBT) in Colombo, which is an affiliated 
institute to ECU. I was able to use my studies at ACBT as credits and 
transfer to ECU. 

Studying at ECU has benefited my future immensely. The quality of teaching 
is very high with a practical approach, and facilities are state-of-the-art.

As a part of my course, I undertook a work placement at Rio Tinto. The 
placement allowed me to apply and integrate project management theory 
in a practical context. The overall experience helped me to identify my 
strengths and weaknesses in a work environment allowing me to develop 
strategies to improve my abilities.

Studying at ECU and taking on a work placement helped me feel confident 
to enter the work force and I managed to secure a position with the Public 
Transport Authority after graduating.

Shaminda Sumanasinghe      
ECU Project Management graduate
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Contact

p 134 328
p  (61 8) 6304 0000 (Outside Australia)
e  futurestudy@ecu.edu.au
w  ecugetready.com.au

Find us at

ECUjourney

edithcowanuni

edithcowanuniversity


