
Our strong vision for equity, 
diversity and inclusion
ECU will be recognised as an Australian leader in equity, diversity and 
inclusive practice – a University where diversity is considered a major 
strength, and where all students and staff are empowered to fulfil their 
potential in an open, welcoming, accessible, inclusive and supportive 
culture and environment.

For specific enquiries about the strategic Equity, Diversity and 
Inclusion Blueprint, please contact Professor Braden Hill, Pro-Vice-
Chancellor (Equity and Indigenous) at b.hill@ecu.edu.au
For other equity enquiries or advice, please contact:  
Equity Project Officers  
Office of the Pro-Vice-Chancellor (Equity and Indigenous) 
P (08) 6304 6170  E equity@ecu.edu.au

Find us at



OUR STRONG VISION FOR EQUITY, 
DIVERSITY AND INCLUSION OUR CULTURE

ACTION 1 
Positioning equity, diversity 
and inclusion in ECU’s 
Strategic Plan 2022–2026

ACTION 2 
Establishing a unified 
equity, diversity and 
inclusion web presence

ACTION 3 
Reviewing and updating 
our Equity, Diversity and 
Inclusion Blueprint and all 
ECU equity plans

ACTION 4 
Consulting to inform  
the next iteration of our 
Equity, Diversity and 
Inclusion Blueprint

ACTION 5 
Streamlining the reporting 
of our equity and diversity 
achievements

OUR PEOPLE OUR RESEARCH AND TEACHING

ACTION 6 
Broadening our areas of 
focus on student inclusion 
beyond traditionally 
recognised student equity 
groupings

ACTION 7 
Promoting and supporting 
the mental health and 
well-being of our students 
and staff  

ACTION 8 
Increasing our efforts to 
influence the retention, 
success, employment and 
employability of all our 
students

ACTION 9 
Intensifying our individual 
and collaborative 
approach to widening 
student access and 
participation 

ACTION 10 
Building our engagement 
with communities of 
interest around equity, 
diversity and inclusion

ACTION 11 
Ensuring ECU is a safe, 
inclusive place to study 
and work and visit 

ACTION 12 
Providing a range of 
equity, diversity and 
inclusion learning 
opportunities for our staff 
to foster a more inclusive 
environment

ACTION 14 
Celebrating diversity and 
respect for difference at 
on campus public events

ACTION 13 
Providing campus facilities 
that are accessible to all 
our staff and students

ACTION 15 
Encouraging and 
supporting broad ownership 
and responsibility for 
inclusivity across the 
University community

ACTION 16 
Supporting student and 
staff led equity initiatives 
that are outcome focused 
and are consistent with 
best practice

ACTION 18 
Ensuring our curriculum 
adopts inclusive 
pedagogies and embeds 
social justice learning 
outcomes throughout 
the student journey

ACTION 17 
Remodelling our inclusive 
practices through our 
learning from experience, 
research and membership 
of national expert 
networks

ACTION 20 
Ensuring our equity and 
inclusion initiatives tailored 
for our domestic and 
international students are 
driven by student voices

ACTION 19 
Embedding equity, 
diversity and inclusion into 
our research culture


